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Key Terms
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• Gender Identity: An individual’s internal sense of their gender, which may 
be different from the person’s sex and gender assigned at birth.

• Sex Assignment at Birth: Sex designation given at birth based on one’s 
biology; most times, sex assignment determines the gender assigned at 
birth.

• Trans or Transgender People: Umbrella terms for individuals whose 
gender identity and/or expression is different from the gender assigned to 
them at birth.

LGBTQIA+ Terminology Handout: www.umass.edu/stonewall/workshops



Key Terms
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• Gender Transition: The social and medical process that some trans 
individuals undertake to have their gender presentation match their 
gender identity. 

• They may undergo medical procedures, such as hormone treatment 
and surgeries.

• They may start dressing in differently gendered ways.
• They may change their first name and pronouns.
• Transitioning can happen quickly or over a long period of time.
• Some trans individuals, particularly non-binary individuals, transition 

socially but not medically.



Key Terms
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• Non-Binary People: Individuals who do not fit into traditional “male” and 
“female” gender categories, such as agender, bigender, gender fluid, and 
genderqueer individuals.

• Gender-Nonconforming People: Individuals who do not to adhere to the 
traditional gender expectations for appearance and behavior of people of 
their assigned gender. Some identify as trans, but others do not.

• Cis or Cisgender People: Individuals who identify with the gender that 
was assigned to them at birth (i.e., people who are not transgender).



Title IX Overview
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• Schools and colleges must prohibit discrimination based on gender 
identity and expression; entitle trans people to have equal access to all 
school/campus programs, facilities, and activities; and recognize the right 
of trans people to be treated in accordance with their gender identity.

“As a condition of receiving Federal funds, a school agrees that it 
will not exclude, separate, deny benefits to, or otherwise treat 

differently on the basis of sex any person . . . The Departments 
treat a student’s gender identity as the student’s sex for purposes 

of Title IX and its implementing regulations.”



Title IX Overview
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• Schools/colleges must treat students in accordance with their gender 
identity, regardless of:
• Their gender presentation
• Whether they have seen a therapist or had a psychological diagnosis
• Whether they have begun to medically transition
• How legal documents identify their gender
• Objections from other students, parents, or community members.

“The responsibility for determining an individual’s gender identity 
rests with the individual.” (Arcadia School District Agreement, 2013)



Dear Colleague Letter
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• Issued on May 13, 2016 by the Departments of Education and Justice to 
clarify the rights of transgender students under Title IX of the Education 
Amendments of 1972.

• The letter explains that K-12 schools and colleges are required under Title 
IX to protect the rights of trans students by:

• Providing safe and nondiscriminatory environments
• Respecting students’ chosen names and pronouns
• Ensuring the use of restrooms, locker rooms, and housing consistent 

with students’ gender identities and providing gender-inclusive and/or 
private facilities

• Maintaining students’ privacy on school records.

http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201605-title-ix-transgender.pdf



Safe and Nondiscriminatory Environments
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• Schools/colleges have a responsibility to:

• “provide a safe and nondiscriminatory environment for all students, 
including transgender students”

• should harassment occur, “take prompt and effective steps to end the 
harassment, prevent its recurrence, and, as appropriate, remedy its 
effects.”



Examples of Harassment Against Trans People
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• Purposely referring to a trans person by their dead name (birth name) or 
wrong pronouns.

• Asking invasive questions about a trans person’s body or gender transition.

• Disclosing a trans person’s birth name and gender assignment to others.

• Challenging a trans person’s right to use bathrooms and locker rooms that are 
in keeping with their gender identity/expression.



Sexual Harassment and Violence Against Trans People
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Report on the AAU 
Campus Climate 
Survey on Sexual 

Assault and 
Sexual 

Misconduct 
2015

• 75% of TGQN* undergrads had experienced sexual 
harassment, as compared to 62% of cis female 
undergrads.

• Only 15% of TGQN students reported an incident of 
sexual harassment to campus authorities. TGQN 
students were the least optimistic about a report of 
sexual harassment being taken seriously, and they 
were the most likely to say that retaliation would 
occur if they reported.

*“transgender, genderqueer or nonconforming, questioning, or not listed”



Documents, Names, & Pronouns
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• Under Title IX, schools/colleges are required to respect and use the first 
names and pronouns desired by students, even if legal documents still 
use their birth name.

Best Practices for Documents, Names, & Pronouns

• Give students the ability to have a chosen name on all non-legal records 
and documents, including class rosters, ID cards, online directory listings, 
email addresses, unofficial transcripts, diplomas, and in all software 
systems that do not need a student’s legal name.



Best Practices for Documents, Names, & Pronouns 
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• Give students the ability to change the gender marker on their school/campus records 
upon request (i.e., without a letter from a therapist or doctor and without the need to 
change other documents first).

• Give students the ability to indicate the pronouns they want to appear on class rosters. 
Suggested pronoun options: she/her, he/him, ze/hir, they/them, and a fill-in-the-blank 
option.

• In the absence of a formal process to have pronouns on rosters, pronouns should be 
asked (but not required to be provided), so that gender is not assumed. Some trans 
people will not want to disclose the pronouns they use for themselves and be out in 
some contexts, but the asking of pronouns gives them agency to decide how they 
want to be gendered, rather than empowering others to misgender them.

• Do not say “preferred name” or “preferred pronouns,” as the name and pronouns that 
a trans individual uses are not a preference. 



Best Practices for Documents, Names, & Pronouns 
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• For colleges, have an easily accessible web page as part of the institution’s site 
that explains how students can change their name and gender marker and 
indicate their pronouns.

• Staff and faculty should include their pronouns on name tags and in email 
signatures, if they feel comfortable doing so.

• You can set an example to others by always introducing yourself with the 
pronouns you use.

• Do not assume the gender of people and that every person identifies as 
cisgender.

• Do not use gendered forms of address (“Mr.” or “Ms.,” “sir” or “ma’am”), 
gendered pronouns, or “man”/“woman” unless you know the gender identity of 
the person.



Addressing Documents, Names, & Pronouns
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• Instructors can include a name and pronoun policy on syllabi to create a climate 
of respect for trans students. A sample policy:

“Names and Pronouns: Everyone has the right to be addressed and referred to by 
the name and pronouns that correspond to their gender identity, including the use 
of  non-binary pronouns. Class rosters have a student’s legal first name, unless 
they have entered a preferred/chosen first name on SPIRE. Pronouns are not 
included on rosters, so students will be asked to indicate the pronouns that they 
use for themselves whenever they are asked to share their names. A student’s 
chosen name and pronouns are to be respected at all times in the classroom.” 



Facilities
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• Under Title IX, educational institutions must allow trans students to have 
access to gendered restrooms, bathrooms, locker rooms, and campus 
housing in keeping with their gender identity. 

• Non-binary students (individuals who do not identify as female or male) 
need to have access to gender-inclusive bathrooms, restrooms, locker 
rooms, and housing.

• A trans student may want to use only gender-inclusive or single-user 
facilities, but they cannot be required to do so. 



UMass Amherst Restroom/Bathroom Policy
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“The University of Massachusetts, Amherst strives to create and sustain a 
campus environment that supports and values all members of our 
community. One aspect of creating a supportive environment is providing 
safe, accessible, and convenient restroom and bathroom facilities. Students, 
staff, faculty, and campus guests should use the restroom/bathroom facilities 
that correspond to their sex or gender identity, or may utilize gender-inclusive 
facilities that are labeled ‘restroom.’” (2014)



Why Did UMass Amherst Create its Restoom/Bathroom Policy?
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 The aim of the policy is to:
• Reinforce the right of trans and gender-nonconforming people to use gendered 

bathrooms/restrooms on campus without harassment 

• Limit the questioning of whether someone is in the appropriate bathroom/ restroom, 
especially in residence halls

 Notes:
• The policy says “sex” and “gender identity” because a trans person may want to use the 

gendered bathroom/restroom that matches the gender assigned to them because of their 
gender presentation. 

• Example: a trans woman who is just starting to transition may feel safer and more 
comfortable in a “men’s room” than one for “women”

• The bathrooms in which someone feels “safe” may vary over time or even day to day.



“Gender Identity Guidance for Public Accomodations”
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 “Employees of a place of public accommodation should not assume an 
individual’s gender identity solely by appearance. The fact that a woman, 
whether transgender or not, is perceived as having a ‘masculine’ appearance is 
not a legitimate reason to exclude her from, or question her presence in, a sex-
segregated facility intended for women. Similarly, the fact that a man may 
appear ‘feminine’ is not a credible basis to exclude him from, or question his 
presence in, a sex-segregated facility intended for men.”

 “If a patron complains about the mere presence of a transgender person in a 
sex-segregated facility, or a patron expresses concern that someone may be 
using the incorrect facility based on that person’s appearance, a place of public 
accommodation should first assess whether there is any reasonable basis to 
believe that person is not using the appropriate facility most consistent with their 
gender identity.”



“Gender Identity Guidance for Public Accomodations”
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 “Misuse of sex-segregated facilities is exceedingly rare. As a general matter, 
employees of a place of public accommodation should presume that an 
individual is using the correct facility (the one most consistent with their gender 
identity), if the person is not engaged in any improper or unlawful conduct.” 

 “Inquiry into a person’s gender identity is generally not necessary. However, if a 
place of public accommodation has a legitimate concern about whether a person 
is using the appropriate facility, an employee may attempt to resolve the issue 
through a private and discrete conversation with that person.  . . In most cases, if 
the person confirms that they are using the facility most consistent with their 
gender identity, that should be the end of the inquiry . . .” 



Best Practices for Facilities
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• Have single-occupancy men’s and women’s restrooms and bathrooms 
converted into gender-inclusive ones by changing signs and, where 
needed, installing locks.

• Restroom signs should not use the male and  female stick 
figures, the half-male/half-female stick figure, or the trans 
symbol.

• Restroom signs should say “all-gender restroom” or just 
“restroom” and not “gender-neutral restroom,” “unisex 
restroom,” or “family restroom.” 

• Have an online list/map of campus gender-inclusive 
restrooms.



Best Practices for Facilities

Title IX and Trans Students’ Rights November 2016

• Have a policy requiring gender-inclusive restrooms wherever there are 
multi-stall men’s and women’s restrooms in all newly constructed or 
significantly renovated buildings, including residence halls.

• Set a goal of having gender-inclusive restrooms in all or almost all 
administrative and academic buildings.

• Have lockable changing/shower rooms that are labeled “private 
changing/shower room” in athletic facilities and recreational centers.

• In the absence of private changing/shower rooms, provide more privacy in 
group changing/shower areas through having shower curtains, creating 
changing cubicles, and making lightweight, portable screens available to 
all users and not just to trans people. 



Activities
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• Sex-segregated activities are prohibited, except in the authorized areas of 
athletics, fraternities and sororities, housing, and single-sex schools.

• “Title IX does not apply to the membership practices of social fraternities 
and sororities” (or to the admissions policies of women’s colleges).

• “Nothing in Title IX prohibits a fraternity from admitting transgender men or 
a sorority from admitting transgender women if it so chooses” (or “a 
private undergraduate women’s college from admitting transgender 
women if it so chooses”).



Activities
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“Unless expressly authorized by Title IX or its implementing regulations, a school 
may not segregate or otherwise distinguish students on the basis of their sex, 
including gender identity, in any school activities or the application of any school 
rule.” 

• Schools/colleges ,including their recognized student organizations, cannot 
sponsor Homecoming events, pageants, and other activities that bestow 
gendered titles, such as “king” and “queen” or “Mr.” and “Miss.”



Athletics
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• Colleges and universities can have sex-segregated athletic teams.

“A school may not, however, adopt or adhere to requirements that rely on 
overly broad generalizations or stereotypes about the differences between 
transgender students and other students of the same sex (i.e., the same 
gender identity) or others’ discomfort with transgender students.”

The effects of a trans student’s participation on the competitive fairness and 
physical safety of the sport need to be “based on sound, current, and research-
based medical knowledge.” 



Respecting Privacy
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• Schools/colleges must keep the gender identity, birth name, and gender 
assignment of trans students confidential and take steps to prevent the public 
disclosure of this information.

• The Family Educational Rights and Privacy Act (FERPA) prevents institutions 
from disclosing information from students’ records without their consent, 
except to “personnel who have been determined to have a legitimate 
educational interest in the information.”

• “Updating a transgender student’s education records to reflect the student’s 
gender identity and new name will help protect privacy and ensure personnel 
consistently use appropriate names and pronouns.”



Resources on Best Practices
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• U.S. Department of Education, “Examples of Policies and Emerging 
Practices for Supporting Transgender Students” (2016): 
http://www2.ed.gov/about/offices/list/oese/oshs/emergingpractices.pdf

• Consortium of Higher Education LGBT Resource Professionals, 
“Suggested Best Practices for Supporting Trans Students”: 
www.lgbtcampus.org/policy-practice-recommendations

• Campus Pride, Trans Policy Clearinghouse: www.campuspride.org/tpc 

• Genny Beemyn and Luca Maurer, The LGBTQIA+ Supportive Campus: 
Developing Effective Policies, Programs & Practices Binder (PaperClip
Communications, 2016):                                                             
https://www.paper-clip.com/Main/product-catalog/2958.aspx
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Los Angeles USD

Title IX and Trans Students’ Rights November 2016

• 2nd largest district in U.S.
• 664,000 K-12 students (+255,687 adult 

school) 
• Over 1200 schools
• 2nd Largest employer in Los Angeles County
• Largest immigrant Latino population in the 

country

• 9% high school students identify as lesbian, 
gay or bi-sexual 



HIV/AIDS Prevention Unit
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• Founded in late 1980’s
• Funded by CDC Division of Adolescent School Health (DASH)
• In charge of sexual health and HIV prevention-education
• Policy
• Professional Development
• Curriculum
• Resource Reviews (HIV Program Review Panel)
• Capacity Building
• Speaker Program
• Best Practices & Innovative Strategies
• Surveillance and Evaluation 

(Youth Risk Behavior Survey)



Core Grant Program 
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CDC 1308 Grant: STD/HIV and Teen Pregnancy Prevention
• Strategy 1: Surveillance 

– Youth Risk Behavior Survey
– School Health Profiles Survey

Strategy 2: School-based Sexual Health in Schools
• Approaches (w/YDR group emphasis: LGBTQ)

1) Exemplary Sexual Health Education
2)    Sexual Health Services
3)    Safe and Supportive Environments
4)    Policy

Strategy 4: School-centered Intervention for black and Latino YMSM populations
• Get Your Life Workshop (Evidence-based Intervention)
• Social Media 
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LAUSD: Organizational Structure
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• LEGAL: Office of General Council –
Office of Education Equity

• CRISIS: Operations Branch –
Human Relations and Diversity

• CURRICULAR: Division of Instruction –
Health Education Programs, 
HIV/AIDS Prevention Unit



Policy 
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LAUSD: Policy
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BUL-2047.0 Responding to and Reporting Hate-Motivated Incidents and Crimes 

BUL-2521.1 Title IX Policy/Complaint Procedures

BUL-2549.1 Student Dress Codes/Uniforms

BUL-3349.0 Sexual Harassment Policy (Student to Student, Adult to Student, and Student to Adult)

BUL-5212.1 Bullying and Hazing Policy (Student-to- Student and Student-to-Adult) 

BUL-5798.0 Workplace Violence, Bullying and Threats

BUL-5479.1 Teaching About Religions

BUL-5703.2 Names and/or Gender of Pupils for Purposes of School Records

BUL-5890.0 Fair, Accurate, Inclusive and Respectful (FAIR) Education Act 

BUL-6224.0 Transgender Students-Ensuring Equity and Nondiscrimination

BUL-6231.0 Discipline Foundation Policy: School-Wide Positive Behavior Intervention and Support

BUL-6285-0 Guidelines for Sexual Orientation and Gender Identity Inclusive Education

MEM-5466 Calendar of Commemorative Dates and Observance



Safe and Supportive Environments 
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Safe and Supportive School Climate
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• Policy Information Sessions: All priority schools

• Staff Training
– Curriculum
– Health Institutes
– Multiple Formats, Resources

• Innovative Strategies & Activities
– LGBTQ Resource Packet/Community Guide
– GSA Clubs on Campus
– Community Partnerships (ALLY badges)
– Social Media (Project U)
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Project U Youth Summit
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• UCLA Art and Global Health Center
• LGBTQ Specific
• Provider Fair of LGBT Service Providers an Testing
• High School Student
• Visual and Performing Arts Based Strategies
• Workshops: Finding Your Voice, Action-Planning



Schools Have a Positive Impact by:
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• Ensuring comprehensive policy is in place
• Developing/approving appropriate and inclusive resources and 

curriculum
• Supporting schools in establishing GSAs
• Links schools to organizations that provide specific services to 

students
• Providing district and school staff training is crucial to cultural shifts on 

school campuses to provide VISIBLE SUPPORTIVE ADULTS



Lessons Learned

Title IX and Trans Students’ Rights November 2016

• You have to find your champions
• Flexibility is a key
• School experience versus community experience plays a role in success
• Time is your enemy, be on top of it, do not lose ground and find opportunity



LAUSD: Resource
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Go to:
Project 10: Resources (legal)
http://achieve.lausd.net/Page/3651

Human Relations and Diversity (school material)
http://notebook.lausd.net/portal/page?_pageid=33,1166406&_dad=ptl

http://achieve.lausd.net/Page/3651
http://notebook.lausd.net/portal/page?_pageid=33,1166406&_dad=ptl


Q&A
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